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BC COvid -19
paid sick leave

BC recently amended the Provincial Employment Standards Act to add paid
sick leave for employees who cannot work for reasons related to COVID-19.
The new legislation applies to BC provincially-regulated employers that do
not have an existing paid sick leave plan in place.
Effective May 20, 2021 and until December 31, 2021, employers must offer
3 days of paid sick leave to full-time and part-time employees who cannot
work for any of the specified reasons. Employees do not need to meet a
minimum length of service requirement to be eligible and do not need to
provide a doctor’s note to the employer. Employees can take COVID-19 paid
sick leave for any of the following reasons:
•

Visit the BC
Employment Standards
Act website here.

Employee has been diagnosed with COVID-19 and is following the
instructions of a medical health officer or the advice of a doctor or
nurse

•

Employee is in isolation or quarantine and is acting in accordance
with an order of the provincial health officer, an order made under the Quarantine Act (Canada), guidelines from the BC Centre
for Disease Control or guidelines from the Public Health Agency
of Canada

•

Employer has directed the employee not to work due to concern
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about the employee’s exposure to others
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Learn more about the latest
BC COVID-19 data.

BC COvid-19 Paid
sick Leave

Employees who take COVID-19
paid sick leave must be paid at least
their average day’s pay for each day
of paid leave. The average day’s pay
is calculated using the following formula:
Amount Paid ÷ Days Worked
“Amount Paid” is the amount paid or
payable to the employee for work
that is done during and wages that
are earned within the 30 calendar
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“Employees who take
COVID-19 paid sick
leave must be paid at
least their average day’s
pay for each day of paid
leave.”
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